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1. SADALA — Zinatniski pétnieciska virziena apraksts

Zinatniski — pétnieciska virziena nosaukums un nosaukuma saisinajums (virziena nosaukums
ietverams viend teikumd, isi kodoligi atklajot virziena saturu; virziena nosaukuma sazsinajums

ietverams viend varda):

| SHRM

Virziena Nosaukums

\ Stratégiska personala vadiba

Virziena Nosaukums anglu valoda

| Strategic Human Resource Management \

Zindtnes nozare un apaksnozare®

Smart Specialization Area RIS® (ja piemérojams)

Ekonomika un Uznémegjdarbiba

human capital

Smart Specialization Area RIS*: Publiskie pakalpojumi OPQ); 6. prioritate: advanced knowledge base and

Zinatniski — petnieciska virziena vaditajs:

Vards, uzvards, zinatniskais grads

Iveta Ludviga, Dr.sc.administr.

Departaments, ienemamais amats

Biznesa departaments, programmu direktore,
profesore

Hir$e indekss (WOS/ Scopus)

1/1

LZP eksperta tiesibas (nozare un
termins)

Latvijas Zinatnes Padomes eksperts nozaré Ekonomika un
Uznémégjdarbiba (eksperta tiesibas 1idz 2024. gada 6. janvarim)

Zinatniski — petnieciska virziena dalibnieki:
Par katru dalibnieku (macibspéku un/vai studentu) noradit:

1. Vards, uzvards, zinatniskais
grads

Agita Kalvina, LU doktorante

Departaments, ienemamais amats

Biznesa departaments, lektore, Valsts
administracijas skolas (VAS) direktore

2. Vards, uzvards, zinatniskais Inese Sliuka, Mg.soc., RISEBA doktorante
grads
Departaments, ienemamais amats | Biznesa departaments, programmu direktore
3. Vards, uzvards, zinatniskais Ingrida Rone, MBA, RISEBA doktorante
grads

Departaments, ienemamais amats

Cilveku un vides dienesta direktore

! Veidlapa izveidota saskana ar Starptautisko zinatnisko institiiciju novérté$anas metodologijas kritérijiem

(Technopolis, 2019)

2 Saskana ar 23.01.2018. MK noteikumiem Nr. 49 “Noteikumi par Latvijas zinatnes nozarém un apak§nozarém”
3 Saskana ar IZM vadlinijam https://www.izm.gov.lv/en/media/3745/download

4 Saskana ar IZM vadlinijam https://www.izm.gov.lv/en/media/3745/download
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4 Vards, uzvards, zinatniskais Edgars Joksts-Bogdanovs
grads
Departaments, ienemamais amats | RISEBA doktorants
5. Vards, uzvards, zinatniskais Sanitra Leimane
grads
Departaments, ienemamais amats | RISEBA doktorante
6. Vards, uzvards, zinatniskais Irina Serbinenko
grads
Departaments, ienemamais amats | RISEBA doktorante
7. Magistra programmas “Personala vadiba” studenti

Zinatniski — pétnieciska virziena esoSie vai iespéjamie aréjie partneri:

1. | Institficijas nosaukums Latvijas Personala VadiSanas Asociacija (LPVA)
Valsts Latvija
Kontaktpersonas vards, uzvards, Eva Selga
zinatniskais grads
Departaments, ienemamais amats LPVA izpilddirektore
2. | Instittcijas nosaukums Torunas Universitate (WSB University in Torun)
Valsts Polija
Kontaktpersonas vards, uzvards, Joanna Niezurawska , PhD
zinatniskais grads
Departaments, ienemamais amats Faculty of Finance and Management
Adrese Mtodziezowa 31A; 87- 100 Torun, Poland
3. | Institlcijas nosaukums Porto politehniskais institiits
(Instituto Politécnico do Porto)
Valsts Portugale
Kontaktpersonas vards, uzvards, Nelson Duarte, PhD
zinatniskais grads
Departaments, ienemamais amats Busienss department, assoc Prof.; Vice-Dean for
Internationalization, Alumni and Institutional
Evaluation
Adrese Rua Dr. Roberto Frias, n.° 712, 4200-465 Porto
Talrunis
E-pasts duarte.nelson@gmail.com; nduarte@estg.ipp.pt
4. | Institicijas nosaukums Lionas Katolu Universitate (UCLY)
Valsts Francija
Kontaktpersonas vards, uzvards, PONS Christophe
zinatniskais grads
Departaments, ienemamais amats Eiropas projektu direktors, p&tnieks
Adrese 10, place des Archives — 69288 Lyon Cedex 02 —
France
5. | Institlcijas nosaukums EHRM (European Human resource Management)

projekts

Valsts

Italija (LUISS Business School)

Belgija (VLERIC Business School)

Vacija (Bambergas Universitate)

Niderlande (Radbound University Nijmegen)

Kontaktpersonas vards, uzvards,
zinatniskais grads

Visi EHRM projekta macibspeki;
EHRM (RISEBA magistra programmu) studenti

Kopsavilkums par virzienu (ne vairak ka 1000 rakstu zimes):

(Mérkis, uzdevumi, pétijuma aktualitate, pamatojums un jautajumi, pétijuma paredzamais termins

un apjoms, jebkura cita informacija par pétijumu, ko vélas noradir)
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MerKkis:

P&ttjumu virziena mérkis ir gan pielagot pasaules sasniegumus Latvijas organizacijam, gan arf,
pétot Latvijas uznémumus, dot ieguldijumu personala vadibas teoriju un pieeju attistiba.

Uzdevumi:

Noskaidrot cilvékresursu ieguldijumu un iesp&jas ko tie var sniegt organizaciju attistibai un
konkurétsp€jas veicinasana. Dazi aktuali un specifisku $a briza uzdevumi:
1) Izpétit elastigas darba vides ka darbinieka darba pieredzi un sniegumu ictekméjosa
faktora iespgjas;
2) Izpétit valsts parvaldes iestazu personala uztveri darba vides faktoriem un to saistibu a
iestazu stratégisko elastibu;
3) Izpétit Z paaudzei aktualas veértibas darba tirgli un izveidot Z paaudzes iesaistes modeli;
4) lIzpétit personala emocionalo, sajiitu un garigo prasmju (SESS prasmes) pielietoSanas
iespejas kompleksu problému risinasana un izveidot SESS prasmju attistiSanas
metodiku, kas biitu pielietojam gan izglitiba, gan organizaciju macibu procesos.

Aktualitate:

P&tijumu virziena pamatojums ir saistits ar vienu no Latvijas Personala Vadibas Asociacijas
mérkiem “popularizét personala vadibas profesionalo viedokli un profesijas lomu, veicot
sabiedribas un darba devgju izpratni par kvalitativu personala vadibu”.

Joprojam daudzas Latvijas organizacijas personala vadiba netiek pietiekami novértéta ka
stratégiski svariga biznesa funkcija, kas var dot ievérojamu ieguldijumu efektivitates
paaugstinaSana. Jaunakie pasaules sasniegumu personala vadiba un to loma organizacijas
atttstiba Latvija netiek pietiekami komunic€ti un apzinati.

Patreiz aktualas pétijuma té€mas:

e Personala analitika;

e Darbinieku iesaistiSanas un to ietekméjoSie faktori; darba sniegumu vadiba;
Organizaciju dizains; attalinata darba organizacija un ieguldijums

e SpéloSana ka riks darbinieku iesaistiSanas uzlaboSanai, t.sk. personala vadibas
uzlabosanai;

e Paaudzu atskiribas darba tirgli un organizacijas; Darba devgja téls;

e Vaditaju [éemumu pienemsana un apzina; iemiesota apzina.

Papildus informacija (pétijjumu t€mas, pamatojums u.c.):

Petijumus paredzets veikt gan projektu ietvaros (gan individuali, gan stradajot p&tnieku un
petnieku-studentu komandas.

Nr. . .- ‘e e oo Piezimes un paskaidrojums
0.k Virziena esoSas aktivitates p ]




KAZ2 (Cooperation for innovation and the exchange of
good practices - Knowledge Alliances) projekts
“Processing Complexity with Emotional, Sensorial and
Spiritual Skills / ProCESS”.

Aktivitate - metodes izveide emocionalo, sajiitu un
garigo prasmju attistibai un izmanto$anai sarezgitu
problému risinasanai. Metodes aprobacija studentu
grupas praksu ietvaros.

Daliba konferenc€s un zinatniskie raksti par metodi un
ieguvumiem no tas.

Ziemas skolas organizéSana 2023. gada Janvari
RISEBAa

2021-2024

GLOBE 2020 (Globalas lideribas un organizaciju
uzvedibas efektivitates) petijums Latvijas parstave,
organizators Simon Fraser Universitate, Kanada.
Aktivitate - datu vakSana par Latvijas iedzivotaju
vertibam un lideribas stiliem salidzinasanai ar 180
pasaule valstim (Ludviga — Latvias parstave pétijuma

2019 - 2027

Polish National Agency for Academic Exchange
(NAWA) projekts “IAP 4 GenZ — The International
Academic Partnership for Generation Z”

Aktivitate — Z paaudzes ar darbu saistito vertibu izp&te
un iesaistisanas modela izveide — daliba konferencés
(AOM20; AOM21; ICLEC) un zinatniskie raksti;
gramata “Managing Generation Z: Motivation,
Engagement and Loyalty” publicéta 2023.g., Routledge

2019 - 2022

“Valsts parvaldé nodarbinato iesaistiSanas pétijums un
datu statistiska analize”, pasutitajs: Valts Kanceleja.
Aktivitate — petijuma anketas izveide un datu statistiska
analize, rezultatu interpretacija. Daliba konferencés un
zinatniskie raksti par personala iesaistiSanos, izdegSanu,
organizaciju elastibu, maciSanas kultiru, etc...

2022

SagatavoSana jauns NAWA projekts: “The Strategic
Research Partnership for an Impact of the Covid-19
Pandemic on Generation Z”

lesniegSanai 2023.9.
augusts

Darbs pie Ingridas Rones doktora darba “Elastiga darba
vide ka darbinieka darba pieredzi un sniegumu
ietekméjoss faktors”

3 gadi

Darbs pie Edgara Joksta-Bogdanova doktora darba
«Gimene ka mediators socialo garantiju un atbalsta
sisteémas ietekmei uz militarpersonu labbitibu dienesta»

3 gadi

Darbs pie Edgara Sanitas Leimanes doktora darba
«Spélosanas kultiira organizacijas un tas ietekme uz
darbinieku labbiitibu / sniegumuy

3 gadi




Darbs pie Irinas Serbinenko doktora darba “Ar
darbiniekiem saistitu faktoru ietekme uz organizacijas

sniegumu razoSanas uznémumos: mikro pamatu pieeja / 3 gadi
S Employee Level Predictors of Organization Performance
in Manufacturing Companies: microfoundations
perspective”
Darbs pie Kiratimo Muriuga doktora darba “Dubultas Darba aizstavésana

prakses motivéjosie faktori un to ietekme uz medicinas paredzét 2024. gada
10. | darbinieku sniegumu Kenija / Motivating factors of dual
practice and their influence on medical practitioners’
performance in dual practice Kenya”

Darbs pie Ri¢maoda Baha doktora darba “Ietekmigu Darba aizstavésana
korporativo Ilémumu pienemsanas vecinataji saistiba ar paredzet 2023. gada rudent
nevalstisko socialo aizsardzibu / Enablers of impactful
corporate deciosions for non-state social protection”

11.

2. SADALA — Virziena pétijumu kvalitates raditaji un ietekme (zinatne un studijas)

Research quality:
e Fundamental and applied research shall be evaluated as being of equal significance
e Cooperation of the scientific institution with the sector of national economy corresponding to the field of its
activity
Impact on field of science:
e The impact of the research on the development of the scientific discipline
e impact on the related fields, the conformity with the objectives of the State scientific and technological
development, as well as education and innovation development policy will be evaluated

2.1. Virziena pétijumu izpildes rezultati par iepriekséjo periodu (2022. /2023.)

Nr. | Rezultativais raditajs Skaits
1. | Zinatniskas publikacijas® 6 (skat.
pielikumu)
1.1. | Zinatniskais raksts, kas indekséts WOS/ Scopus 1/4
1.2. | Recenzetas zinatniskas monografijas vai kolektivas monografijas ar ISBN,
kas ieklautas WOS Book Citation Index un/ vai Scopus )
1.3. | Raksti vai nodalas rakstu krajumos/ zinatniskas gramatas, kas indekséti 1
WOS/ Scopus
1.4. | Publikacijas konferencu materialos, kas ir indekséti WOS/ Scopus 2
2. | Aizstavétie promocijas darbi 1
3. | Aizstavétie magistra darbi >30
4. | Citas publikacijas -
5. | Kopigas starptautiskas zinatniskas publikacijas (Iidzautoru parstavétas 5
augstskolas un valstis)
- University of Torun, Polija 1
- Porto Politehnical University, Portugale 1
6. | Kopigas publikacijas ar industrijas parstavjiem (Iidzautoru parstavetas
organizacijas) )
- Pieméram, Ekonomikas ministrija
- Supervizoru asocidcija
7. | Kopigas publikacijas ar studentiem 2

5 Punkti 1.-4. saskana ar NZDIS zinatniskas darbibas rezultatu klasifikatoru
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Doktorantiiras studenti

Magistra studenti

Bakalaura studenti

Starpdidciplinarie petijumi (nozares un skaits), ja piemeérojams

Ekonomika + IT nozare

Ekonomika + izglitiba

Lidzdaliba nacionalos vai starptautisko petijumu projektos

9.1.

Projekta nosaukums (veids: fundamentalie/ lietiSkie; ES programma
u.tml.):

ProCESS “Processing Complexity with Emotional, Sensorial and
Spiritual Skills”; KA2 (Cooperation for innovation and the exchange of
good practices - Knowledge Alliances)

Vadosais partneris (valsts, organizacijas nosaukums): Francija, Lionas
Katolu Universitate

IstenoSanas periods: 2021-2024

Nacionalie partneri: RISEBA,; Latvijas Pasts

Starptautiskie partneri (t.sk. valstis): Lionas Katolu Universitate, Francija;
Javaskilas Universitate, Somija; Tehniska Universitate Cluj-Napoca,
Rumanija

Projekta iesaistitie studenti (programmas Itmenis un skaits): magistra un
bakalaura programmas, 16 studenti

Planotie projekta rezultati (publikacijas, konferences, seminari u.c.): SESS
metode emocionalo, sajiitu un garigo prasmju piclietoSanai sarezgitu
problému risinasana; publikacijas, konferences, ziemas skola

Projekta finans€jums; 852 575,00 EUR; (RISEBA dala 73 324,00 EUR)

Projekta vaditajs: PONS Christophe cpons@univ-catholyon.fr

9.2.

Projekta nosaukums (veids: fundamentalie/ lietiSkie; ES programma u.tml.):
IAP 4 GenZ “The International Academic Partnership fro generations
7’5 lietiskais pétijusm, finansétajs: NAWA. Polish National Agency for
Academic Exchange

Vadosais partneris (valsts, organizacijas nosaukums): Polija, Torunas
Universitate

Isteno$anas periods: 2019-2022

Nacionalie partneri: RISEBA

Starptautiskie partneri (t.sk. valstis): Torunas Universitate, Polija; Porto
Politehniska universitate, Portugale; University of Warmia and Mazury in
Olsztyn Polija; Masaryk University, Cehijas Republika.

Projekta iesaistitie studenti (programmas Iimenis un skaits): magistra
programmas, 2 studenti

Projekta rezultati (publikacijas, konferences, seminari u.c.):

Gramata “Managing Generation Z: Motivation, Engagement and Loyalty”
publicéta 2023. g. Routledge, indekséta SCOPUS;

daliba konferencé AOM 2022; EAOM 2022.

Projekta finans€jums: 64 225 EUR (RISEBA dala 14 146,00 EUR)

Projekta vaditajs: Joanna Niezurawska j.niezurawska@interia.pl

9.3.

Projekta nosaukums (veids: fundamentalie/ lietiskie; ES programma u.tml.)
GLOBE 2020 (Globalas lideribas un organizaciju uzvedibas efektivitates
pétijums), fundamentals petijums

Vadogais partneris (valsts, organizacijas nosaukums): Simon Fraser
Universitate, Kanada

Isteno$anas periods: 2019-2027

Nacionalie partneri: RISEBA; Madara Apsalone, Latvijas Universitate
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Starptautiskie partneri (t.sk. valstis): 180 valstis

Projekta iesaistitie studenti (programmas [imenis un skaits): nav

Planotie projekta rezultati (publikacijas, konferences, seminari u.c.);
Latvija pirmo reizi parstavéta GLOBE pétijuma; publikacijas, konferences.

Projekta finans€jums: nav

Projekta vaditajs: Mansour Javidan, PhD.; Garvin Distinguished Professor
and Director; Najafi Global Mindset Institute; Thunderbird School of
Global Management

9.4.

Projekta nosaukums (veids: fundamentalie/ lietiSkie; ES programma u.tml.)
Valsts parvaldes darbinieku iesaistiSanas pétijums; lietiSkais petijums

Vadogais partneris (valsts, organizacijas nosaukums): Valsts administracijas
skola (VAS)

IstenoSanas periods: 2022

Nacionalie partneri: VAS; RISEBA

Starptautiskie partneri (t.sk. valstis): OECD

Projekta iesaistitie studenti (programmas Itmenis un skaits): nav

Planotie projekta rezultati (publikacijas, konferences, seminari u.c.)

Projekta finans¢jums: 2667,00 EUR; Valsts kanceleja

Projekta vaditajs: Agita Kalvina, VAS

Publikacija: Organizational Agility During Crisis: Do Employees’ Perceptions of Public
Sector Organizations’ Strategic Agility Foster Employees” Work Engagement and Well-
being? Employee Responsibilities and Rights Journal, DOI: 10.1007/s10672-023-09442-9
(WOS: SCOPUS: Q3)

10.

IevieSanai nodoto jauno tehnologiju, metoZu, prototipu, produktu vai
pakalpojumu skaits (noslégtie ligumi par intelektuala ipasuma nodosanu
vai citi sadarbibas ligumi):

11.

Pétijuma rezultatu iestrade studiju procesa (studiju kursa nosaukumi,
jaunas studiju metodes, izstradatie metodiskie lidzekli, sekcijas studentu
konferences, studentu konferencu rakstu krajumi u.c.):
e Doktorantiiras, kurss “Datu analize / Data mining”
e Doktorantiras, kurss “P&tijuma dizains / Research methods /
Research Theoretical Part”
e Magistra programmas Lielo datu analize un Starptautiskais bizness,
kurss “Biznesa analitika”
e Magistra programmas Personala vadiba kurss “Personala analitika”

12.

Ipasi augsta I'mena publikacijas (cit€jumu skaits, Zurnala nosaukums,
impact factor, ABDC vai ABC Zurnalu saraksti):

Organizational Agility During Crisis: Do Employees’ Perceptions of Public Sector
Organizations’ Strategic Agility Foster Employees’ Work Engagement and Well-being?
Employee Responsibilities and Rights Journal, DOI: 10.1007/s10672-023-09442-9
(WOS: SCOPUS: ABDC list Q3)

3. SADALA — Virziena ietekme uz sabiedribu un ekonomiku

Economic and social impact:

The economic and social impact (including culture and gender)

Potential of scientific results to promote higher education, social equality, integration and welfare, public
health, national security, sustainable development of the social, economic and culture field, public
understanding of the significance of scientific activity, as well as impact on the achievement of the objectives,

development of priorities and areas of the Smart Specialisation Strategy will be evaluated
7



https://www.researchgate.net/journal/Employee-Responsibilities-and-Rights-Journal-1573-3378?_sg=r0xh3gF2Zjlh5jTWz6o_aCvW9vpjpFMoFq-1bT9nnancY6KJg3LuVEsz6BW_hlGbe7C4LCTsKuGLbJ-X6Y0WrX58VX1Pnw.ptGab4AUtNU-IqZbmAnf8YfpfoxYZSdHkX5noABZr29fzjHAxpCkKoAJ2Gy08-5mxZR29GxbpUhXcWjfvJQJWQ
http://dx.doi.org/10.1007/s10672-023-09442-9
https://www.researchgate.net/journal/Employee-Responsibilities-and-Rights-Journal-1573-3378?_sg=r0xh3gF2Zjlh5jTWz6o_aCvW9vpjpFMoFq-1bT9nnancY6KJg3LuVEsz6BW_hlGbe7C4LCTsKuGLbJ-X6Y0WrX58VX1Pnw.ptGab4AUtNU-IqZbmAnf8YfpfoxYZSdHkX5noABZr29fzjHAxpCkKoAJ2Gy08-5mxZR29GxbpUhXcWjfvJQJWQ
http://dx.doi.org/10.1007/s10672-023-09442-9

1. Virziena pétijumu publicitate (raksturot pétijuma rezultatu izplatisanas un sabiedribas
informésanas stratégiju ne vairak ka 1000 rakstu zimes):

Virziena publicitate tiek veidota atbilstosi pétijuma rezultatiem. Lietiskie pé&tjjumi tiek
popularizeti caur LPVA, nozares konferenc€m un konkrétajas organizacijas.

Fundamentalo pétijumu rezultati tiek izplatiti zinatniskajas konferenc€s, pieméram, AOM,
Academy of Management Annual Meeting, Human Resource division (atbilstoSaja interesu
grupa); EGOS, European Group of Management Studies personala vadibas intereSu grupa, u.c.

2. letekme uz sabiedribu (pétijuma rezultatu izplatiSana un sabiedribas informésana, nordadot
konkrétos informacijas kanalus):

P&tijumu rezultatu izplatiSana notiek un notiks:

1) Daliba starptautiskas zinatniskas konferences (skt. Pilikumu);

2) RISEBA majas lapa sadala ,,Zinatne”; ProCess projekta majaslapa;

3) Socialie tikli (Facebook, Twitter, Instagram, Linkedin t.c. ProCESS; EHRM soc. tikli)

4) Uzstasanas profesionalas Asociacijas (LPVA) rikotos pasakumos (LPVA seminari);
publikacijas asociacijas majas lapa (t.sk. studentu magistra darbu rezultati);

5) Metodiskie seminari RISEBA un citu augstskolu rikotie pasakumi;

6) Zinatniskas publikacijas ir ievietotas Researchgate; Google Schollar; Academia;

7) Gramata “Generation Z goes to work” (open acess);

8) Informativie materiali par VP pé&tijuma rezultatiem sagatavoti specifiski iestadém,
kuram ir pietickams respondentu skaists (> 30 iestadém);

9) ProCESS Ziemas skola 2023. gada janvari — aptuveni 100 dalibnieki no 4 valstim;

10) ProCESS metodes prezentacija Latvijas Universitaté seminara ‘“‘Human Factors,
Ergonomics and Occupational Safety at Work™ , 2023. gada 26. maija, Riga, Latvia.

11) Paneldiskusijas modergSana Irijas tirdzniecibas un Riipniecibas kameras un Kanadas
vestniecibas organizétaja kopigaja pasakuma “World of Work is changing. Diversity:
the driving force of long-term Sustainable Business”, 2023. gada 8 junija, Riga.

3. letekme uz ekonomiku (aprakstit, ka pétijumu rezultata tika ietekméti valsts normativie
akti, izglitiba, sabiedribas drosiba un ilgtspéja, 1000 rakstu zimes)

Valsts parvaldes darbinieku iesaistiSanas petijums dod (un dos) valsts iestadém iesp€ju uzlabot
savus personala vadibas procesus un 1idz ar to ari radis pozitivu ietekmi uz sabiedribu — uzlabot
publisko pakalpojumu kvalitati, ka arf ieviest jaunus pakalpojumus (Smart Specialization Area
RIS® OPQ Public Services)

4. SADALA — Virziena infrastruktiira

Research environment:

e Organisation of the management of research at the institution

e The long-term strategic and financial resource planning, including the human resource development strategy

e The goal orientation of the research work

e The availability and quality of support services, research infrastructure, databases, technical staff, staff
teaching and training workload, the ratio of students involved in research to the overall number of staff
members, etc.

e The conformity with the institutional management, ensuring

e  Open Access, long-term development, and resource planning will be evaluated

Pétijuma isteno$anai nepiecieSamais finanséjums (euro):

Nr. . . Planota Gads, Piezimes (jebkada papildus
Merkis izdevumu . = e
p.k. ’ summa datums informacija)

¢ Saskana ar [ZM vadlinijam https://www.izm.gov.lv/en/media/3745/download
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https://www.izm.gov.lv/en/media/3745/download

Daliba
konferences:

Konferences
nosaukums,
valsts,
orientgjosie
izdevumi dalibai
konference

2022-2023

Ikgadgja vismaz divu virziena pétnieku
daliba RISEBA, BA un SSE Riga
kopgéja konferencg;

Citi
komandgjumi
(aprakstit katru
planoto
braucienu)

2022-2023

Attiecigas jomas konferences, ik gadu
piedalisies divi vai tr1s petnieki

NepiecieSamas
papildus iekartas
(datortehnikas,
videotehnikas,
programmaturas
u.tml.) iegade
(noradit katru
planoto vienibu)

NepiecieSamas
apmacibas
(norada: skaitu,
personas, vietas)

1
dalibnieks
(online)

SmartPLS Academy

1
dalibnieks
(online)

“Using ChatGPT for Automated
Lierature reviews”
https://instats.org/seminar/automated-
literature-reviews-with-chatgp9337

18-20 jilijs Online

Arvalstu macibu
komand&jumi,
dienesta, darba
braucieni
(norada: skaitu,
personas, vietas)

EHRM
2022 -3 x
2 pers.
ProCESS —
1
mobilitate

Veicami Erasmus apmainas
programmas ietvaros

Tulku
pakalpojumi,
izdevumi par
iestazu
pasititajiem
pétijumiem, uc.

2023./2024.
g.

Citi
nepiecieSamie
izdevumi:
ProCESS
projekta rezultatu
kopgja

2024. gada
sakums



https://instats.org/seminar/automated-literature-reviews-with-chatgp9337
https://instats.org/seminar/automated-literature-reviews-with-chatgp9337

publikacija Open
acess Zurnala

5. SADALA — Virziena attistibas potencials un planotas aktivitates

(5) The development potential of an institution comprises:
e The ability of researchers to participate in international competition
e The capability of the scientific environment to support the chosen research
e The capability of the selected scientific objectives and research themes to impact the international scientific
community and society at large
e The ability to initiate new research directions
The assessment should focus on:
o  The institution’s future vision and plans
e How realistically the institution assesses its strengths and weaknesses, opportunities and threat, and
whether the institution has a carefully considered plan to manage such factors
e The future vision of the scientific institution, including to what extent the evaluation of the strengths,
weaknesses, opportunities and threats of the scientific institutions is justified
The age and career progression of the active scientific staff
The size of the institution and its ability to attract high-level doctoral students and scientists from abroad
Ability to raise funding that is awarded competitively
Its orientation towards topical issues in the selection of research themes
Involvement in promising international collaboration projects and networks, etc

5.1. Virziena planotas aktivitates (rezultativie raditaji, skaits)

N 2023 2024
p.k.
1. | Publikacijas (WOS/ Scopus) 1 2
2. | Promaocijas darbi 1
3. | Magistra darbi 10+ 10+
4. | Lidzdaliba projektos 3 2
5 Jaunas tehnologijas, metodes, prototipi, produkti vai - -

pakalpojumi skaits

5.2. Pétijuma virziena attistibas plans nakamajam periodam (2022-2023):

Nr. Piezimes (jebkada papildus
p.k. informacija)
1. | Planotas jaunas pétijuma t&€mas Embodied cognition and its

implementation in managerial
decision making and education

2. | Pétijuma témas, kas nav aktualas un netiks Projektu komandas un
turpinatas (izslégtas no pétijjuma fokusa) kompetences — starp kultiiru
skatTjums.
3. | Jauna personala piesaistes plans (jaunie planotie Doktoranttras studenti un darbu
dalibnieki - p&tnieki, profesori, studenti, industrija, | vadiSana
ka tiks uzrunati) Starptautiskie pétnieki EHRM

projekta ietvaros (tikSanas planota
2023. gada 5.julija, Roma)

4. | Jaunie starptautiskie partneri, valstis Jauna NAWA projekta ietvaros:
1) Spanija, Instituto Universitario
de Matematica Pura y Aplicada,
Universitat Politécnica de
Valencia, Cami de Vera s/n,
46022 Valencia.
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EHRM projekta ietvaros:

2) University of Cadiz, Spain;
Macarena Lépez Fernandez;
macarena.lopez@uca.es

Jesus Barrena
jesus.barrena@uca.es

Finans€juma piesaistes iespejas (starptautiskais

tikls, projekti, projektu partneri)

Tiek gatavots jauna projekts
iesniegSanai NAWA finans&jum
sanemsanai

5.3. Virziena istenoSanas risku izvertéjums, tai skaita pasakumu plans identificéto risku
novérSanai vai samazinasanai (ne vairak ka 2000 rakstu zimes):

Nr. Risku novertéjums
Riski Yarbutl.b as I_e tekmes‘ Risku mazinasanas/
(risku apraksts) pakape.(!()tf.m aza/ pak.al_)? (n?hela novérsanas pasakumi
maza/ iespejama/ | /videja/ liela/
liela/ loti liela) loti liela)
1. | Stratégiskie riski Metodisko seminaru
1.1. Augstskolas 1.1. Maza 1.1. liela organizes$ana, iesaistot
atbalsta trakums kol€gus un augstskolas
1.2. P&tnieku prioritasu 1.2. iespgjama 1.2. wvidgja | vadibu
un pasu pétnieku maina Lidzdaliba nozares
konferences, pasakumos —
jaunu zinas$anu un sadarbibas
partneru iegiiSana
2. | Isteno$anas riski liela liela Darba grupas izveide un
Laika trikums pétfjuma
uzdevumu/pienakumu sadale
Studentu piesaiste
petijumiem
3. | Finansu riski Iesp&jama Vidgja Risks saistits ar laika
Trikst finans€juma trakumu
pétijumu veikSanai
4. | Juridiskie riskKi Nav
5. | Informacijas sistemu | Nav
riski
6. | Cilvekresursu riski iespgjama vidgja Risks var biit saistits ar
cilvekresursu trikumu
7. | Citi riski Nav

Pétijuma virziena vaditaja paraksts: Iveta Ludviga

Petijuma grupas dalibnieku paraksti:
Inese Slitka

Agita Kalvina
Ingrida Rone

Datums 11.06.2023.

Pielikums
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Publikacijas 2022./2023.9.:
1. Ludviga, 1., Kalvina, A., (2023) Organizational Agility During Crisis: Do Employees’ Perceptions of Public Sector
Organizations’ Strategic Agility Foster Employees’ Work Engagement and Well-being? Employee Responsibilities and
Rights Journal, DOI: 10.1007/s10672-023-09442-9 (WOS: SCOPUS: Q3)

2. Ludviga, 1., Sluka, 1., (2023) Work values and motivating factors of Generation Z — the Analysis of empirical research
in Poland, Portugal and Latvia, in Managing Generation Z, Niemczynowicz, A., Kycia, R.A., Niezurawska, J. (Eds)
Routledge, New York, https://doi.org/10.4324/9781003353935 (SCOPUS)

3. Niezurawska, J. , Radostaw A K., Ludviga, 1., Niemczynowicz, A., (2022), Model of work motivation based on
happiness: pandemic related study, Papers 2210.14655, arXiv.org.;
https://ideas.repec.org/p/arx/papers/2210.14655.html (gaida indeksésanu WOS)

4. Sluka, 1., Ludviga, 1., (2022), Embodied Cognition and Management Learning: the Need for Sensorial, Emotional,
and Spiritual Skills for Solving Complex Managerial Problems, EDULEARN22 Proceedings, pp.4698-4706
https://library.iated.org/view/SLUKA2022EMB (gaida indeksé$sanu WOS)

5. Ludviga, I., Kalvina, A., Vintisa, K., (2022), Assessment of an automated performance management system in public
sector organisations, International Journal of Public Sector Performance Management, Vol. X, No. Y, (forthcoming,
online first: https://www.inderscience.com/info/ingeneral/forthcoming.php?jcode=ijpspm) (gaida indeks&sanu
SCOPUS)

6. Leimane, S., Ludviga, 1., Zakrizevska-Belogrudova, M., (2022) The Gap between Theoretical and Practical
Understanding of Gamificatio, In Conference proceedings: 15th International Scientific Conference "Rural
Environment. Education. Personality. (REEP)", May 2022. DOI: 10.22616/REEP.2022.15.025 (gaida indekséSanu
WOS)

Daltba zinatniskajas konferences2022./2023.9.:

1. Edgars Joksts-Bogdanovs; Iveta Ludviga: “Organization-Stakeholder Fit in a Military Context: Conflict
Resolution Strategies between a Military Organisation and Military Family” un “Organisational agility
during crisis: does employee perception of public sector organisations™ strategic agility during crisis foster
employee work engagement and wellbeing?” prezentacijas 415 EBES Conference Berlin, October 12-14,
2022, Berline, Vacija.

2. Richmonds Baahs, Tatjana Volkova, Iveta Ludviga: “Measuring the Enablers of Corporate Managers’
Decisions to Contribute to Non-State Social Protection” . Presented at the 415 EBES Conference,
October 12-14, 2022, Berlin, Germany. prezentacija 415 EBES Conference Berlin, October 12-14, 2022,
Berline, Vacija.

3. Richmonds Baahs, Tatjana Volkova, Iveta Ludviga “Evaluating the Effect of Wisdom on Corporate
Managers’ Intentions to Contribute to Non-State Social Protection in Future”. prezentacija 415 EBES
Conference Berlin, October 12-14, 2022, Berline, Vacija.

4. .lveta Ludviga: “Understanding the contemporary workplace values: variety at work and presence of
technologies matter”, prezentacija EURAM 2022 conference “Leading Digital Transformation” 15-17.
Juinijs, Vintertiira, Sveice.

5. Inese Sluka: “Embodied Cognition and Management Learning: the Need for Sensorial, Emotional, and
Spiritual Skills for Solving Complex Managerial Problems”, prezentacija EDULEARN22, Jilijs 2022,
Palma de Mallorca, Spanija

6. Sanota Leimane, Iveta Ludviga: . “The Gap between Theoretical and Practical Understanding of
Gamification” prezentacija 15th International Scientific Conference "Rural Environment. Education.
Personality. (REEP)", May 13" 2022, Jelgava, Latvija.
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https://www.researchgate.net/journal/Employee-Responsibilities-and-Rights-Journal-1573-3378?_sg=r0xh3gF2Zjlh5jTWz6o_aCvW9vpjpFMoFq-1bT9nnancY6KJg3LuVEsz6BW_hlGbe7C4LCTsKuGLbJ-X6Y0WrX58VX1Pnw.ptGab4AUtNU-IqZbmAnf8YfpfoxYZSdHkX5noABZr29fzjHAxpCkKoAJ2Gy08-5mxZR29GxbpUhXcWjfvJQJWQ
https://www.researchgate.net/journal/Employee-Responsibilities-and-Rights-Journal-1573-3378?_sg=r0xh3gF2Zjlh5jTWz6o_aCvW9vpjpFMoFq-1bT9nnancY6KJg3LuVEsz6BW_hlGbe7C4LCTsKuGLbJ-X6Y0WrX58VX1Pnw.ptGab4AUtNU-IqZbmAnf8YfpfoxYZSdHkX5noABZr29fzjHAxpCkKoAJ2Gy08-5mxZR29GxbpUhXcWjfvJQJWQ
http://dx.doi.org/10.1007/s10672-023-09442-9
https://doi.org/10.4324/9781003353935
https://ideas.repec.org/s/arx/papers.html
https://ideas.repec.org/p/arx/papers/2210.14655.html
https://library.iated.org/view/SLUKA2022EMB
https://www.inderscience.com/info/ingeneral/forthcoming.php?jcode=ijpspm

10.

11.

Iveta Ludviga: “Theoretical and conceptual frameworks and models: what are they, when, and how to
apply them in teaching research methodology to master and Ph.D. students?” prezentacija 17th
International Technology, Education and Development Conference, 2023. gada marts, Sevila, Spanija.

Irina Serbinenko; Iveta Ludviga “Organisational citizenship behaviour: Evolution of the Concept in Scope
of Industry 4.0” prezentacija 16TH ANNUAL SCIENTIFIC BALTIC BUSINESS MANAGEMENT
CONFERENCE “IN SEARCH OF A WAY OUT OF THE MULTICRISIS: CHALLENGES AND
OPPORTUNITIES”. 3. Junijs, 2023, Riga, Latvija.

Edgars Joksts-Bogadanovs “Ensuring work-life ballance by mitigation conflict between the organisation
and the employeels family” prezentacija 16TH ANNUAL SCIENTIFIC BALTIC BUSINESS
MANAGEMENT CONFERENCE “IN SEARCH OF A WAY OUT OF THE MULTICRISIS:
CHALLENGES AND OPPORTUNITIES”. 3. Junijs, 2023, Riga, Latvija.

Kiratimo Mugura: “Factors impacting perfomance of dual practic emedical practitioners in public
hospiotals in Kehya” prezentacija 16TH ANNUAL SCIENTIFIC BALTIC BUSINESS MANAGEMENT
CONFERENCE “IN SEARCH OF A WAY OUT OF THE MULTICRISIS: CHALLENGES AND
OPPORTUNITIES”. 3. Jinijs, 2023, Riga, Latvija.

Sanoita Leimane; Iveta Ludviga: ‘Gamification in Human Resurce maanagement processes and its impact
on the employee” prezentacija 16TH ANNUAL SCIENTIFIC BALTIC BUSINESS MANAGEMENT
CONFERENCE “IN SEARCH OF A WAY OUT OF THE MULTICRISIS: CHALLENGES AND
OPPORTUNITIES”. 3. Jinijs, 2023, Riga, Latvija.
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