Biznesa psihologs

Biznesa psihologs ir profesionalis, kurs
apvieno psihologijas un biznesa zinasanas,
lai uzlabotu darba efektivitati un darbinieku

labklajibu organizacijas.

Biznesa psihologs izmanto izpratni par
cilvéku uzvedibu, motivaciju un grupu
dinamiku, lai veicinatu produktivitati,
efektivu komandas darbu un
pozitivu darba vidi. Biznesa
psihologs strada pie darbinieku
atlases, macibam,
karjeras attistibas un
organizatoriskas
parmainu vadibas,
izmantojot
psihologijas teorijas
un metodes, lai
sasniegtu biznesa mérkus
un uzlabotu darbinieku
sniegumu un apmierinatibu.

Biznesa
psihologa
misija ir batiski
svariga organizaciju
attistiba, palidzot radit

produktivu, veseligu
un motivéjosu
darba vidi.

Biznesa psihologa
darbibas jomas

DARBINIEKU ATLASE UN NOVERTESANA:

Veicot darbinieku atlasi un novértésanu, izmantot
testus un intervijas, lai nodroSinatu piemérotako
kandidatu atlasi.

DARBINIEKU MACIBAS UN ATTISTIBA:

Izstradat un Tstenot macibu programmas, lai
uzlabotu darbinieku prasmes un veicinatu vinu
profesionalo izaugsmi.

ORGANIZATORISKAS IZMAINAS UN ATTISTIBA:
Palidzét organizacijam veiksmigi parvaldit
parmainas, veicinat pozitivu darba vidi un kultaru, ka
arl izstradat organizacijas stratégijas.

LIDERIBAS ATTISTIBA:
Sniegt atbalstu vaditajiem vinu personigaja un
profesionalaja attistiba, ka ari palidzét veidot un
attistit vadibas prasmes.

DARBA ATTIECIBU UN KONFLIKTU PARVALDIBA:

Veicinat efektivu komunikaciju un sadarbibu
darba vieta, ka ari sniegt atbalstu darba konfliktu
risinasana.

DARBINIEKU LABKLAJIBAS UN STRESA VADIBA:

Izstradat un ieviest programmas, kas veicina
darbinieku labklajibu un palidz parvaldit stresu
darba vieta.

“Biznesa psihologija”
studiju programmas
mérkauditorija

IZGLITOJAMIE AR FOKUSU UZ UZNEMEJDARBIBU
UN PSIHOLOGLJU:

. Izglitojamie, kuri vélas ieglt padzilinatas zinasanas

par psihologijas un uznéméjdarbibas mijiedarbibu.

Izglitojamie, kuri vélas gat pilnigu izpratni par
organizacijas psihologijas principiem un to
praktisku pielietojumu.

Izglitojamie ar interesi par cilvékresursu
parvaldibu, organizacijas uzvedibu un vadibu
uznéméjdarbibas konteksta.

TOPOSIE UZNEMEJDARBIBAS LIDERI:

. Lideri, kuri vélas k|ut par nakotnes
uznémeéjdarbibas lideriem, vaditajiem vai
uznémejiem.

Cilveki, kuri vélas attistit batiskas prasmes efektivai
vadibai un parvaldibai dazados uznéméjdarbibas
un organizaciju kontekstos.

NAKOTNES CILVEKRESURSU SPECIALISTI:

. Perspektivie cilvékresursu specialisti, kuri vélas
sekmigi darboties savas amata jomas, izmantojot
psihologijas un vadibas zinasanas personala
parvaldiba.

Cilveki, kuri vélas pétit talantu attistibu, konfliktu
risinasanu un komandas dinamiku organizacijas.

BIZNESA ENTUZIASTI AR UZSVARU
UZ SOCIALAJAM ZINATNEM:

. Entuziasti, kuri piedalas uznemeéjdarbiba un vélas
padzilinat izpratni par to, ka psihologija ietekmé
[émumu pienemsanu, organizacijas kultaru un
darba vietas dinamiku.

Cilvéki, kuri vélas pétit uznéméjdarbibas socialos
aspektus un vadibu.

PROFESIONALI, KURI IR IEINTERESETI
UZNEMEJDARBIBAS UN PSIHOLOGIJAS INTEGRACIJA:

. Specialisti, kuri jau ir aktivi darba tirgQ, tacu vélas
pilnveidot savu izpratni par psihologijas nozimi
uznémeéjdarbiba.

Profesionali cilvékresursu, vadibas vai lidzigas
jomas, kuri vélas uzlabot savas karjeras iespéjas.

PETNIEKI SOCIALO ZINATNU JOMA:

. Pétnieki, kuri ir ieintereséti pétit uznéméjdarbibu
saistiba ar psihologiju.

Cilvéki, kuri vélas ieglt plasakas zinaanas par
uznémeéjdarbibas procesiem un to mijiedarbibu
ar cilvéku uzvedibu un psihologisko dinamiku
organizacijas.
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Biznesa psihologs
profesionalaja
darbiba

BIZNESA PSIHOLOGS VAR:
stradat ka neatkarigs konsultants;

palidzét uznémumam izstradat dazadas politikas
un proceddras;

bat iesaistits personala atlases procesa;

veikt aptaujas un intervijas ar vaditajiem un
darbiniekiem;

stradat ar vaditajiem, lai uzlabotu darba grupu
veiktspéju un produktivitati;

palidzét izstradat macibu programmas un rikus;
palidzét uznémumiem izstradat stratégijas;

palidzét uznémumiem risinat darbinieku
konfliktus;

bat iesaistits projektu vadiba;
veikt pétijumus un analizi;

bat iesaistits darbinieku un vaditaju treninu un
macibu organizésana un vadisana;

veikt klientu uzvedibas analizi un klientu vélmju
un vajadzibu izpéti;

palidzét uznémumiem izstradat reklamas
stratégiju;
palidzét uznémumiem izstradat produktu vai

pakalpojumu;

palidzét veidot inovativu uznéméjdarbibas
kultaru.
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PSYCHOLOGY

Business
Psychology
is a field of science
that studies how

helps to become psychological factors affect
a successful and organizational operations
efficient entrepreneur, and employee
manager, and behavior.
consultant, which
significantly improves
your personal and
professional life.

THE BUSINESS
PSYCHOLOGY
study programme

Business Psychology is a dynamic
and continuously evolving field.

ACADEMIC DEGREE

Bachelor of Social Sciences in
Management and Administration.
Management and human resource
management

SIGNIFICANT BENEFITS
Psychological skills.



Business Psychologist

A business psychologist is a professional
who combines knowledge of psychology
and business to improve work efficiency and

employee well-being in organizations.

A business psychologist uses an
understanding of human behavior,
motivation, and group dynamics
to promote productivity, effective
teamwork, and a positive work
environment. They work on
employee selection, training,
career development,
and management of
organizational changes,
utilizing psychological
theories and methods to
achieve business goals
and improve employee
performance and satisfaction.

The
mission of a
business psychologist
is vitally important
in the development of

organizations, helping to
create a productive, healthy,
and motivating work
environment.

Business
Psychologist’s Areas
of Activity

DEMPLOYEE SELECTION AND ASSESSMENT:
Conducting employee selection and assessment using

tests and interviews to ensure that the most suitable
candidates are selected.

EMPLOYEE TRAINING AND DEVELOPMENT:
Developing and implementing training programs

to enhance employee skills and promote their
professional growth.

ORGANIZATIONAL CHANGE AND DEVELOPMENT:
Assisting organizations in successfully managing

changes, promoting a positive work environment and
culture, and developing organizational strategies.

LEADERSHIP DEVELOPMENT AND COACHING:

Providing support to leaders in their personal and
professional development and helping to build and
develop leadership skills.

WORK RELATIONSHIP AND CONFLICT MANAGEMENT:
Promoting effective communication and collaboration

in the workplace and providing support in resolving
work conflicts.

EMPLOYEE WELL-BEING AND STRESS MANAGEMENT:

Developing and implementing programs that promote
employee well-being and help manage stress in the
workplace.

Bachelor Study
Programme “Business
Psychology”

Target Audience

LEARNERS WITH A FOCUS ON BUSINESS
AND PSYCHOLOGY:

. Learners who wish to gain in-depth knowledge of
the interaction between psychology and business.

Learners who want to gain a complete
understanding of the principles of organizational
psychology and their practical application.

Learners who are interested in how to manage
human resources and improve organizational
operations and leadership in the field of business.

FUTURE BUSINESS LEADERS:

. Leaders aiming to become future business leaders,
managers, or entrepreneurs.

Individuals striving to develop essential skills
for effective management and administration in
various business and organizational contexts.

FUTURE HUMAN RESOURCE SPECIALISTS:

. Prospective Human Resource Specialists who
want to successfully operate in their roles, using
knowledge of psychology and management in
personnel administration.

Individuals who will study talent development,
conflict resolution, and team dynamics in
organizations.

BUSINESS ENTHUSIASTS WITH AN EMPHASIS
ON SOCIAL SCIENCES:

. Business Enthusiasts engaged in business
who want to deepen their understanding of
how psychology influences decision-making,
organizational culture, and workplace dynamics.

Individuals who wish to study the social aspect
and management of business.

PROFESSIONALS INTERESTED IN THE INTEGRATION
OF BUSINESS AND PSYCHOLOGY:

. Specialists, who are already active in the job
market but want to enhance their understanding
of the role of psychology in business.

Working professionals in human resources,
management, or related fields who want to
improve their career prospects..

RESEARCHERS IN THE FIELD OF SOCIAL SCIENCES:

. Researchers who are interested in studying
business concerning psychology.

Individuals who want to acquire a broader
knowledge of business processes and
their interaction with human behavior and
psychological dynamics in organizations.
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Business Psychologist
in Professional
Practice

BUSINESS PSYCHOLOGIST CAN:

work as an independent consultant;

assist companies in developing various policies
and procedures;

be involved in the staff selection process;

conduct surveys and interviews with managers
and employees;

work with managers to improve team
performance and productivity;

help develop training programs and tools;
assist companies in developing strategies;
help companies resolve employee conflicts;
be involved in project management;
conduct research and analysis;

be involved in organizing and leading employee
and manager training and education;

perform customer behavior analysis and research
customer desires and needs;

assist companies in developing advertising
strategies;

help companies develop products or services;

help create an innovative business culture.
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Biznesa
BIZNESA psihologija ir
PSIHOLOGIJAS zinatnes nozare, kas
studiju programma péta, ka psihologiskie
palidz k|at par faktori ietekmé
veiksmigu un efektivu organizacijas darbibu
uznémeéju, vaditaju un to darbinieku
un konsultantu, un, uzvedibu.
kas batiski, uzlabos
jasu personigo un
profesionalo dzivi.

T

Biznesa psihologija ir dinamisks un
nepartraukti attistoss jomas aspekts.

AKADEMISKAIS GRADS:

Socialo zinatnu bakalaura grads
vadiba un administrésana.

VISAUGSTAK NOVERTETA PRASME:

Vadiba un cilvékresursu vadiba.

BUTISKI IEGUVUMI:

Psihologiskas prasmes.



